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Board’s Report 

 

To  

The Members, 

 

The Directors are pleased to present the Seventeenth Annual Report on the business and 

operations of your Company and the Statements of Account for the year ended 31st March, 2020. 

 

1. Financial Highlights  

                                                                                                                 Figures in ₹ Lakh 

Particulars FY 2020 FY 2019 

a) Revenue from operations 24,794.49 26,216.19 

b) Operating Expenditure 18,875.25 19,373.70 

c) Operating Profit 5,919.24 6,842.49 

d) Add: Other Income 393.65 231.18 

e) Less: Finance Cost 839.32 887.55 

f) Profit before depreciation and tax 5,473.57 6,186.12 

g) Less: Depreciation/ 

Amortisation/Impairment 

453.64 458.09 

h) Profit Before Tax 5,019.93 5,728.03 

i) Tax Expenses 948.69 2,038.27 

j) Net Profit/ (Loss) after Tax 4,071.24 3,689.76 

 

2. Dividend 

 

The directors did not recommend any dividend for FY 2019-20. 

 

3. Transfer of unclaimed dividend to Investor Education and Protection Fund 
 

There is no unclaimed dividend to be transferred to Investor Education and Protection 

Fund. 

 

4. State of Company’s Affairs  

 

Financial Performance  

During the year, your Company reported a Profit after Tax (PAT) of ₹ 4071.24 lakhs as 

against ₹ 3689.76 lakhs for the previous year. The Operating Revenue was at ₹ 24794.49 
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lakhs as against ₹ 26216.19 lakhs. The Earnings per share (EPS) has increased to ₹ 25.45 as 

against ₹ 23.06 in the previous year. 

 

 Business Environment 

India has an installed generation capacity of 368.8 Giga Watt (GW) as on 31st December, 

2018. Generation capacity in the country has been steadily increasing, driven by fresh 

investments by private players. During 2019, 47% of the new capacity addition was in form 

of Solar Power Plants.  However, the growth in demand is not in line with the capacity 

addition as a result the demand growth was less than that expected in 19th EPS. As per 

Central Electricity Authority’s (CEA) Report, India’s generating capacity comprises of 198 

GW of coal based capacity, 25 GW of gas based capacity, 46 GW of hydro capacity, 87 GW 

of renewable capacity and about 7 GW of nuclear capacity. The total energy requirement 

for FY19 was ~1274 BUs and for FY20, it is estimated to be ~1308 BUs. 

In order to meet the increasing demand of power and as per Draft National Electricity Plan, 

the capacity addition of 176.3 GW is targeted in 13th plan (2017 – 22). Out of 176.3 GW of 

capacity addition target, 48.26 GW will be added from Thermal, 6.82 GW will be added 

from Hydro, 3.30 GW from Nuclear, 27.72 GW from Wind and 87.71 GW will be added 

from solar generation. The National Electricity Plan estimates that approx. 22 GW of 

thermal capacity will retire by 2022 on account of strict environmental norms, it also 

estimates that the electricity demand shall grow at 6% till 2022.  

The transmission sector plays an important role in the present power scenario which is 

characterized by geographical and seasonal diversity factors impacting demand and 

supply situation by facilitating transfer of power where required. Indian Power 

Transmission System is one of the largest integrated electricity transmission networks in 

the world. As per data available on Ministry of Power (MoP) website, Inter-State 

Transmission System (ISTS) in India is continuously expanding with current Inter – Regional 

Transmission capacity in excess of 90 GW. The National Transmission Grid System is 

divided into five regional grids i.e. North, East, West, South and the North-East. 

Traditionally there was not enough corridor for power flow from New Grid to Southern 

Region. However, due to commissioning of new power projects, the availability of power in 

Southern region has increased significantly. This has resulted in reduced variance in the 

power market rates in Southern Region as compared to rest of the country.     

 

Power supply position in the country has improved during FY19. As per CEA, the gap 

between requirement and availability of energy in maintained at 0.5% during FY20. The 
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gap between peak demand and supply improved to 0.7% during FY20 as compared to 

0.8% recorded during FY19. 

 

In line with the revised Guidelines issued by Ministry of Power (MoP), total ~35 tenders 

were floated by the Distribution Companies (Discoms) for short term power purchase 

through competitive bidding on "DEEP" Portal followed by Reverse auction, totalling more 

than 62,000 Mega Watt (MW) of power.  

 

In addition, 1 nos. of   DISCOM had floated tenders for purchase of 50 MW of hydro power 

under Medium term Power Procurement guidelines through "DEEP" portal followed by 

Reverse Auction. While the bids have been opened the PPA has not been signed with the 

generators as the matter is pending for regulatory approval. Two rounds of Medium Term 

Tender for procurement of 2500 MW for a period of 3 years under Aggregation Model 

were conducted in FY-20. The first round conducted by NHPC Ltd. was cancelled due to 

high tariff discovered in the bid. The second round was conducted by PTC and a tariff of Rs 

3.26/kWh was discovered in tender. The PPAs have not been signed yet. 

 

The short term power prices of Day Ahead market have decreased by 22% in FY20 as 

compared to FY19. The major reason for decrease in the short term prices are lesser 

demand, increased hydro power generation, extended monsoon, increased availability of 

coal for power generation and other events such as economic slowdown, impact on 

industrial consumption & manufacturing, primarily due to COVID -19. 

 

As per CERC Marketing Monitoring report, the Electricity traded in the short term power 

market during FY20 till Jan'20 was 108 Billion Units (BUs), it is estimated that ~138 BUs will 

be traded under short term during FY20. This will be ~11.06% of total generation. The 

volume traded through Bilateral stood at 6%, 4% through power exchanges and 2% 

through Deviation Settlement Mechanism (DSM). The volume traded in short term power 

market, has decreased by 5% in FY20 as compared to FY19.  

 

The sector is currently facing several challenges such as 

  

a.   Lower trading Margins 

  

The competition has grown fierce due to an increase in the number of Central Electricity 

Regulatory Commission (CERC) licensed traders and with the pressure of increasing market 

share. Due to this, trading margins are under pressure. New trading licensees are 
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aggressively trying to enter into the short term market with lower trading margin. The 

CERC has further made the regulations more stringent and have capped the chargeable 

trading margin to 2 paisa/unit, in case LC is not provided by the trader.  

  

b.   Poor Financial health of DISCOMs  

  

Although several states have raised tariffs in the last few years, the financial condition of 

several distribution entities still remains a matter of concern. Improvement in financial 

health of DISCOMs would be crucial to power trading market development. With the 

implementation of Ujwal DISCOM Assurance Yojna (UDAY) Scheme, some of the DISCOMs' 

financial health have marginally improved. The MoP is in plans to float another ambitious 

scheme for Discoms revival called ADITYA, which envisages for milestone based disbursal 

of ₹ 2.86 trillion and aims to reduce the AT&C losses to below 12%. However, at present, 

procurement by DISCOMs on the Case I route is not progressing as envisaged, due to poor 

financial condition of DISCOMs.  

  

c.    Lower PLF for thermal power plants 

 

Due to the advent of high installed RE capacity, the requirements from conventional power 

generators is falling. This implies that there is less off take by DISCOMs. However, the less 

off take does not impact the Fixed Cost payable by the DISCOMs. Therefore, the already 

debt-ridden DISCOMs are having to pay higher Fixed Costs, even for lesser power 

procured from Generators (Low PLF Generators) and hence, are now facing an even higher 

financial instability. 

  

d.   Open access slow growth 

  

The unwillingness of DISCOMs to allow open access to its consumers, in spite of binding 

provisions in the Electricity Act, 2003, is acting as a major barrier to further growth and 

competition in the Power Trading sector. Growth in Open Access, is constrained because 

of risks due to transmission corridor availability, regulatory risks, restrictive open access 

regime being followed in various States and excessive levels of cross subsidy charge. 

Further, due to inherent price fluctuations in short term market, open access power 

purchase becomes unviable in some of the states intermittently. 

  

During FY20, a promising focus on policy and regulatory reforms, and greater expansion of 

power markets has been observed. CERC & MoP came up with several pro-market policy 
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interventions which include notification of revised MOP guidelines on Cross-Border Trade 

in Electricity (CBTE), MoP's Notification for continuation of "Security Constrained Economic 

Dispatch", on account of its phenomenal results for decreasing the overall gen cost of the 

country, resolution of jurisdictional issues between SEBI and CERC for introduction of 

derivatives market.  

  

The CERC is to roll out Real-time Market (RTM) with half hourly auctions on continuous 

basis from June'20. The adequate transmission capacity, conducive policies for growth in 

demand for power, proactive and efficient operations by PSOCO (load dispatcher) & other 

policy and regulatory initiatives by the regulator and ministry are expected to pave the way 

for increasing volume traded in power market. 

 

 Operations 

 

As the Company has created a renewable energy generation portfolio the operations 

section is divided into Trading Operation, Generation Operations and Value Added 

Services. 

 

a. Trading Operation: 

 

Your Company is the first company to be granted a license by the CERC in June, 2004. 

 

Your Company has traded 10155 MUs in FY20 as compared to 10422 MUs in the 

previous year. Your Company was ranked the third largest trader with a market share 

of 8.84% in FY20 amongst the top 11 traders.  

 

Your Company has presence in Noida, Mumbai and Chennai and along with resident 

representatives in Hyderabad & Kolkata. The trading operations are carried out from 

the Control Room at its Noida office and functions on 24x7 on 365 days basis. 

 

In line with the approach of focusing on retail portfolio, your Company has sold about 

3396 MUs at Power Exchange, 2953 MUs under Short term Bilateral Trade and 3807 

under Long Term Bilateral Trade.  In cross border trade, your company sold 512.69 

MUs. 

 

b.  Generation Operation: 

 

Your Company has set up renewable energy based generation projects in Tamil Nadu, 

Gujarat and Jharkhand. The update on generation operations is as follows: 
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A. 1.25 MW Sastra Solar Rooftop Project, Tamil Nadu 

 

Your Company has set up a 1.25 MW Solar Rooftop Project in Shanmugha Arts, 

Science, Technology & Research Academy (SASTRA) University, Tamil Nadu. The 

project was commissioned on 15th March, 2015, and a Power Purchase Agreement 

(PPA) is entered into with SASTRA University for a period of 15 years. 

 

During the year, the project generated 1.71 MUs (1.83 MUs in FY19) at a Plant Load 

Factor (PLF) of about 16%. 

 

B. 4 MW Wind Project Rojmal District Gujarat 

 

4 MW (2 x 2 MW) Wind Power Plant at Rojmal, District Botad, Gujarat was 

commissioned on 17th April, 2015. The power to be generated from the Project is tied 

up with Gujarat Urja Vikas Nigam limited (GUVNL) at a preferential tariff of ₹ 4.15/kWh 

for a period of 25 years.  

   

 During the year, the project generated 5.70 MUs (6.04 MUs in FY19) at a PLF of about 

16%. 

 

C. 3 MW Noamundi Solar Project, West Singhbhum District, Jharkhand 

 

Your company has set up a 3 MW Solar Power Project at Noamundi, West Singhbhum 

District, Jharkhand. A PPA is entered into with Tata Steel for a period of 15 years. The 

project was commissioned on 23rd May 2017.  

 

During the year, the project generated 4.23 MUs (4.44 MUs in FY19) at a PLF of about 

16%. 

 

c.  Value Added Services 

 

i. Open Access Services 

 

Apart from other things postulated in the Electricity Act 2003, Open Access stands out 

as probably the most important provision that has brought about a paradigm shift in 

the power sector and has not only enabled but empowered consumers to access 

unconstrained supply of power at an affordable price with substantial savings vis a vis 

distribution company's tariff. Over the years, a large number of consumers, mainly 

industrial and commercial have taken benefit from it and either reduced or optimized 

their average cost of power purchase. Open Access flourishes in some states to the 

extent that a majority of consumers in those states purchase power through the OA 

route intermittently, if not regularly. Having said that, there also exists a reality that a 

number of states still restrict or discourage consumers from going into Open Access 
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either by increasing CSS/Additional Surcharge, or put such conditions which are 

detrimental to Open Access power purchase route.  

  

The Company estimates the total potential of Open Access Market to be around 3126 

MW out of which it is currently facilitating around 268 MW for its clients in different 

States. By virtue of this volume, the Company had an earning of ~₹ 2.91 Crores, during 

FY20, whereby the estimated market potential is around ₹ 40 Crore. Considering the 

huge potential in this segment, the Company envisages to target customers who are 

eligible to procure power through open access and facilitate for power procurement by 

any of the routes i.e., through Exchange or on Bilateral mode (3rd party) or on Group 

Captive Power Plant mode. The Company strategizes to target markets which will be 

viable, profitable and has the potential to add long-term value to the Company, with 

an objective to increase the market share from 7% to 11%. The Company has presence 

in different states to convert the OA potential, and is also actively collaborating with its 

group company for various activities aimed to expand the market reach betting on 

their vast geographical presence. The joint team plans to evolve as a one stop shop for 

comprehensive basket of value added solutions for open access customers 

 

ii. Qualified Coordinating Agency (QCA) 

 

During the year, new states coming up with regulations on RE F&S had eliminated the 

very basic concept of aggregation. Being in-firm power there are variations in schedule 

versus actual and aggregation of RE power across different terrain in a state, reduces 

error significantly thereby improves grid stability. Without provision of aggregation, 

the considerable amount in terms of percent of revenue earned by generator goes to 

state pool account on reasons of DSM penalty. Under such situation, QCA became a 

performance based services which required it’s own in-house forecast platform.     

 

With initial success in generating solar and wind power forecast using physical / 

statistical methods for 27 stations (2617 MW), the Company is now looking for 

automation of F&S process to cater larger market share by engaging a 3rd party 

software developer as partner to provide end to end AI/ML based Forecasting services 

as well as QCA services under Success sharing model based on Forecasting accuracy 

commitment. Your Company is also planning to enhance its field strength bandwidth 

to cater to more business prospects.  

 

iii. Consultancy Services for REC & Escert Trading 

 

In the area of Renewable Energy Certificates (RECs) trading and Energy Saving 

Certificates (ESCerts) trading, your Company has emerged as one of the largest trader 

in the REC market and traded 10,58,280 RECs during the year 
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iv. Advisory services to Group captive Power Plant opportunities      

 

Your Company, from its conventional trading business, has also expanded into Group 

Captive Advisory Services as a Value Added Service Business Segment by engaging 

with Generators and Open Access Consumers in potential states of Maharashtra, 

Gujarat, Tamil Nadu, Telangana, Andhra Pradesh for both conventional and renewable 

power.  

 

In 2018, the Company had successfully facilitated TPREL Vagarai wind farm project in 

Tamil Nadu with Open Access Consumers including Tata Realty Infotech Ltd, Chennai 

under the Group Captive model.  

 

In 2019, the Company had entered into service contract with TPREL for facilitating 

GCPP advisory support to Solar Plants on a pan-India basis for Open Access 

Consumers. As a part of this service agreement,  the Company is facilitating 120 MW 

solar GCPP project with Open Access Consumers in Maharashtra, including Netmagic 

IT Services Pvt Limited. On the conventional energy front, the Company is presently 

engaging with Thermal Generators and Open Access Consumers in Telangana, Andhra 

Pradesh and Tamil Nadu for expanding the Group Captive Business Segment, in 

addition to renewable GCPP.  

 

 Upgrading IT Infrastructure 

 

Application Development for Qualified Co-ordinating Agency (QCA) business has been 

initiated to improve the efficiency and response time to the customers. 

 

 

Operations Control Room has been shifted from Noida to bigger location with upgraded 

infrastructure at PSCC in Mumbai. While the disaster recovery site has been moved from 

Mumbai to Noida office. 

 

 

 Tata Business Excellence Model (TBEM) 

 

The Tata Business Excellence Model (TBEM) matrix has been conceived to deliver strategic 

direction and drive business improvements at the Tata Group. Aimed at enabling Tata 

Group companies capture the best global business processes and practices, the business 

excellence assessment model invests Tata Group companies with the inherent dynamism 

to evolve and keep pace with ever-changing business performance parameters. The main 

objectives of the Tata business excellence model assessment methodology is to enhance 

value for all stakeholders and contribute to marketplace success, maximise enterprise-wide 

effectiveness and capabilities, and deliver organisational and personal learning. The best 

part of this exercise is its agility to improve. On the same lines now our processes have 
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been aligned to the company T&D business vertical. While realignment the Company has 

reduced its no of  business verticals from 4 to 3. We have also reviewed our no of EPM’s 

and have succeeded in removed the repetition of processes thereby bringing the no of 

total EPM’s from 23 to just 11. 

 

 Customer Satisfaction Survey  

 

Your Company conducts the Consumer Satisfaction Survey (C-Sat Survey) every year and 

adopted CAWI (Computer Aided Web Interview) methodology for obtaining customer 

response utilizing free service from Qualtrics.com for survey. The survey measured 

responses across four major dimensions which are Overall Experience, Recommendation, 

Continuity of business, & Competitive Advantage. The customers have rated high for 

trustworthiness, timely response, staff accessibility and complaint resolution. The C-Sat 

Survey Score for FY20 was at 89% as compared to 91% in FY19. 

 

5. Change(s) in the nature of business, if any 

 

There is no change in the nature of the business of the company. 

  

6. Reserve  

 

The net movement in the various reserves of the Company for FY20 and the previous year 

are as follows: 

 
₹ crore 

Particulars FY20 FY19 

Revaluation Reserve Nil Nil 

Securities Premium Account 20.90 20.90 

General Reserve 13.55 13.55 

Retained Earnings 181.98 141.43 

Deemed capital contribution 0.08 0.08 

 

7. Changes in Share Capital 

 

There is no change in share capital of the Company during the year under review. 
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8. Subsidiaries/Joint ventures/Associates 

 

The Company does not have any subsidiary, joint ventures and associate companies. 

 

9.1 Directors and Key Managerial Personnel 

9.2 Additions 

(a) During the year following directors have been appointed: 

 Mr. Sanjay Kumar Banga (DIN: 07785948) appointed with effect from 19th July 

2019. 
 

 Ms. Kiran Gupta (DIN: 08196580) was regularized as Director in the Annual 

General Meeting held on 26th August, 2019. 
 

 Ms. Sanjay Kumar Banga (DIN: 07785948) was regularized as Director in the 

Annual General Meeting held on 26th August, 2019. 

 

(b) During the year following Key Managerial Personnel were appointed: 

 Mr. Bhaskar Sarkar as Chief Executive Officer with effect from 1st December 

2019. 
 

 Mr. Lalit Narang as Chief Financial Officer with effect from 1st August 2019.  
 

 Ms. Ritu Gupta as Chief Financial Officer with effect from 25th January 2020.  

 

9.3 Retirements/resignations 

 

(a) During the year following directors have resigned: 

 Mr. Ashok Sethi (DIN: 01741911) retired with effect from 01st May, 2019 from 

the Board of Directors, on account of superannuation. The Board thanked him 

for his services and contributions. 
 

 Mr. Sanjeev Mehra (DIN: 02626778), retired with effect from 01st December, 

2019 from the Board of Directors, on account of superannuation. The Board 

thanked him for his services and contributions. 
 

(c) During the year following Key Managerial Personnel resigned: 

 Mr. Suranjit Mishra as Chief Financial Officer with effect from 31st July, 2019. 

 Mr. Lalit Narang as Chief Financial Officer with effect from 24th January, 2020. 
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 Number of Board Meetings and dates 

 

Five Board Meetings were held during the year and the gap between two Board Meetings 

did not exceed four months. The dates on which said meetings were held are as follows: 

 

i) 16th April 2019 

ii) 19th July 2019 

iii) 22nd October 2019  

iv) 14th November 2019 

v) 20th January 2020 

 

The names and categories of the Directors of the Board and their attendance at the Board 

Meeting is as under. 

 

Sr. 

No. 

Name of the Director Category of Directorship Number of Board 

Meetings attended 

during the Financial 

Year 2019-20 

1 Mr. Ashok Sethi(1) Chairman, Non-Independent, 

Non-Executive Director 

1 

2 Mr. Praveer Sinha Non-Independent, Non-Executive 

Director 

5 

3 Mr. Sanjay Kumar 

Banga(2) 

Non-Independent, Non-Executive 

Director 

4 

4 Mr. Sanjeev Mehra(3) Executive 4 

5 Mr. Ajay Kapoor Non-Independent, Non-Executive 

Director 

4 

6 Ms. Kiran Gupta Women- Non Executive Director 5 

 Note: 

(1) Superannuated with effect from 01.05.19 

(2) Appointed with effect from 19.07.2019 and regularized in the Annual general meeting 

held on 26.08.2019. 

(3) Superannuated with effect from 01.12.19 

 

 General Body Meeting 

 

Annual General Meeting (AGM) for FY19 was held on 26th August, 2019. 
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 Committees of the Board 

 

The Company has following Committees of the Board; the number of meetings held by the 

committees is also mentioned. 

 

The Composition of Audit Committee as on FY ended 2020 is given below: 

 

Table: Composition of Audit Committee and their designation 

 

Sr. No Name of Members Designation 

1 Ajay Kapoor Chairman 

2 Sanjay Banga Member 

3 Kiran Gupta Member 

 

There was One (1) Audit Committee meeting held during the FY 20 on 15th January, 2020.  

 

The Composition of Corporate Social Responsibility Committee and changes held during 

the FY 2020 is given below: 

 

Table: Composition of Corporate Social Responsibility Committee and 

their designation(s) 

Sr. No Name of Director Designation 

1 Ashok Sethi(1) Chairman 

2 Ajay Kapoor Chairman 

3 Sanjeev Mehra(2) Member 

4 Kiran Gupta Member 

5 Sanjay Banga Member 

(1) Ceased to be director with effect from 01.05.2019. 

(2) Ceased to be director with effect from 01.12.2019. 

 

There were two (2) Corporate Social Responsibility (CSR) Committee meetings held during 

the FY 20 on 16th April, 2019 and 15th October, 2019.  
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Committee of Directors (for borrowing) 

 

The Composition of Committee as on FY ended 2020 is given below: 

 

Table: Composition of Committee of Directors and their designation 

 

Sr. No Name of Members Designation 

1 Ajay Kapoor Chairman 

2 Sanjay Banga Member 

3 Kiran Gupta Member 

 

There was One (1) meeting held during the FY 20 on 22nd October, 2020.  

 

We confirm the above is a complete list of all Shareholder / Member meetings, Board and 

Committee meetings held during FY20. 

 

 The following disclosures shall be made on the remuneration of directors. All elements of 

remuneration package of individual directors summarized under major groups, such as 

salary, benefits, bonuses, stock options, pension etc. 

 

Added as Annexure V  

9. Annual Evaluation of Board Performance and Performance of its Committees and 

Individual Directors 
 

Pursuant to the provisions of the Companies Act 2013, the Annual Board Evaluation is not 

applicable to the Company. 
 

10. Regulatory  

 

11.1 REGULATORY ENVIRONMENT  

 

 CERC (Procedure, Terms and Conditions for grant of trading license and other related 

matters) Regulations, 2019 

CERC has issued new Regulations, 2020 on Procedure, Terms and Conditions for grant 

of trading license and other related matters, repealing the earlier CERC (Procedure, Terms 

and Conditions for grant of trading license) Regulations, 2009. CERC (Fixation of Trading 
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Margin) Regulations 2010 have also been repealed and terms and conditions for charging 

trading margin have been merged into these new Regulations, 2020. 

 Banking of electricity has been allowed through a Trading Licensee 

 Financial Qualification – Capital Adequacy and Liquidity Requirements – For Cat-I 

Trader, minimum net worth requirement is 50 Crores and trading volume to be minimum 

7,000 MU per annum. if the annual volume of electricity proposed to be traded exceeds 

10,000 MUs, the Trading Licensee shall have a minimum net worth of Rs. 75 Crores. A new 

Category V has been introduced with minimum net worth of Rs 2 Crores and trading 

volume up to 500 MU. 

 Trading Margin:  

For Short term contract including through Exchanges shall charge a trading margin of 

not less than 0.0 paise/kWh and not exceeding 7.0 paise/kWh. In case LC/Escrow 

arrangement not provided to seller, trading margin shall be capped at 2.0 paise/kWh 

 For long term contract, trading margin shall be decided mutually between the Trading 

licensee and the Seller, provided in case case LC/Escrow arrangement not provided to 

seller, trading margin shall be capped at 2.0 paise/kWh 

 For banking transaction Trading Licensee shall charge a cumulative trading margin of 

not less than zero (0.0) paise/kWh and not exceeding seven (7.0) paise/kWh. 

 For back to back contracts, where LC/Escrow not provided by Traders, trading margin 

shall not exceed 2.0 paise/kWh. 

 For Cross Border Trade of Electricity, the trading margin shall be decided mutually 

between the Trading Licensee and the seller 

 Payment Security: For short term contract, Trader shall arrange LC/Escrow in favour of 

Seller, for amount equivalent to 1.05 times of contract value. For long term, the 

payment security shall be 1.1 times the average monthly bill.  

 First Amendments to Trading License Regulations: 

 A new proviso shall be added to sub-clause (e) of clause (1) of Regulation 8 of the 

Principal Regulations, as under:- “Provided that the trading margin shall not be less 

than zero (0.0) paise/kWh from either of the parties to the banking transaction.” 
 A new proviso shall be added after sub-clause (b) of clause (10) of Regulation 9, as 

under:- “Provided that where the duration of the short term contract is more than one 
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month, the letter of credit in favour of the seller shall be equivalent to one point zero 

five (1.05) times of the monthly contract value with validity period equal to validity of 

the contract” 
 

11.2 Draft CERC (Sharing of ISTS Charges and Losses) Regulations 

No transmission loss for ISTS shall be applicable while preparing schedule for injection 

node including that for Collective Transactions over the Power Exchanges. As proposed in 

the Regulations, transmission charges would be determined post facto on the basis of 

actual generation and demand i.e. two months after the power flows 

At present, schedules for collective transaction are prepared at Regional Periphery. The 

buy DICs need to add the withdrawal POC losses in buy quantum at state periphery and 

similarly sell DICs need to subtract the injection POC losses from the sell quantum at 

Generator Ex-bus.  

In the proposed Regulations, as there shall not be any Injection transmission loss, it is not 

clear at what point the schedule and price discovery for collective transaction would be 

considered. In our view, all buy bids should be aggregated at Buyer’s state periphery and 

accordingly, sell bids at Ex-bus of Generator/Seller should be brought at buyer’s state 

periphery by subtracting the weekly All India Average Transmission losses as per clause 

10(1), from aggregated sale bids i.e.  quantum at Ex-bus of Generator/Seller.  

Transmission charges should be known in advance and this would facilitate the 

participation of OA Consumers. The uncertainty regarding ISTS charges and STU charges 

would hamper the Open Access consumers from participating in the market. 

Transmission Deviation Rate shall be applicable for STOA transaction calculated as follows: 

For STOA transaction, CERC proposed to levy transmission charges as 1.2 times of state 

charges  

Transmission deviation should not be levied on account of STOA schedule as in the 

prevailing Regulations there is no deviation rate for STOA.  

11.3 Other key Regulatory developments in the year FY 2019-20 are as follows 

1. Proposed Green Power Contract at IEX   

IEX has filed petition before CERC seeking approval for introduction of Green Term Ahead 

Market at Power Exchange. IEX had proposed Green – Term Ahead contracts in the 
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categories like Green – INTRA DAY, Green – DAY AHEAD CONTINGENCY, Green – DAILY 

and Green – WEEKLY.  

2. Draft Detailed Procedure for STOA in Inter-State Transmission through National Open 

Access Registry (NOAR) 

3. Your Company has submitted its comments against draft procedure on Real Time Market 

issued by POSOCO.  

  

11. Risk Management Framework and Internal Financial Controls 

 

 Risk Management System  

  

Your company is ISO 31000 certified company. It has instituted a risk management system 

to support the delivery of the Company’s strategy by managing the risks of failing to 

achieve business objectives. 

 

By focusing on the early identification of key risks, it enables your company to conduct a 

detailed scrutiny of the existing level of mitigation and further management actions 

required to either reduce or remove the risk. 

  

On periodic basis, each functional lead carries out a detailed risk review exercise and 

updates the risk register. The register ensures consistency of approach in management and 

reporting of risks. Risk Management framework aims at achieving the following: 

  

•      Identify and classify each risk  

•      Assess the inherent risk impact and likelihood, 

•      Identify mitigation measures; 

•      Identify risk owner who has responsibility for the timely implementation of the  

       agreed mitigation plan; and 

•      Report on implementation of risk mitigation action plan. 

  

Subsidiary Risk Management Committee (SRMC) Meetings revisit the risk management 

framework annually. 

  

Due to rigorous Risk Management system of rating the Discoms, your Company’s debtors 

outstanding is one of the lowest in the power trading industry. 

 

 Business Continuity and Disaster Management Program (BCDMP) 

 

Your Company is certified ISO 22301:2012 Company for BCDMP. Mockdrills and Table Top 

Exercise were carried out during the year to increase awareness and prepare the team for 

any eventuality. We have identified the processes under L1, L2, L3 and L4 processes. In-line 

with the requirement of the certification, it has developed Damage Assessment Team, 
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Technical Team and Operation Team to conduct devise the plan in case Business 

Continuity or Disaster Management is invoked.  

 

 Internal Financial Controls 

 

Your Company had appointed Chief - Internal Audit & Risk Management of Tata Power as 

Internal Auditor of the Company. The Internal Auditors endeavours to make meaningful 

contributions to the organisation’s overall governance, risk management and internal 

controls. The function reviews and ensures sustained effectiveness of Internal Financial 

Controls by adopting a systematic approach. 

 

Section 143 (3) of the Companies Act, 2013 provides that the Auditors’ Report shall state 

whether the Company has adequate Internal Financial Controls (IFC) system in place and 

the operating effectiveness of such controls. The Statutory Auditors shall report on the 

existence of adequate IFC and its operational effectiveness for the financial year. 

 

As per section 134 of the Act, Directors of the Company, based on the representations 

received from the Management are to confirm in the Directors Responsibility Statements 

that the Internal Financial controls are not only adequate, but are also operating 

effectively.  

 

With this objective in mind and to fulfil the requirements of the Companies Act, 2013, in 

FY18, the internal auditors have identified key controls. The Company has adopted the 

Committee of Sponsoring Organisations (COSO) framework. COSO is a leading framework, 

which provides guidance on design and evaluation of internal controls. It provides 

assurance of financial controls in place at the level of functional heads and at top 

management level. This has helped in assessing the effectiveness and efficiency of 

operational controls, enhanced governance and consideration of anti-fraud expectations, 

reliability of financial reporting and statutory compliances. Attributes with internal control 

deficiency are identified with action plan to be taken and the target dates. 

 

For the Business Process level, controls are evaluated through internal audits and Control 

Self-Assessment (CSA). These CSAs have also been rolled out across all functions in the 

Company.    

 

The Internal Audit process includes review and evaluation of process robustness, 

effectiveness of controls and compliances. It also ensures adherence to policies and 

systems, and mitigation of operational risk perceived under each area under audit. Internal 

Audits are classified into vital, essential and desirable, based on the analysis of process 

impact of Company’s Strategic Objectives. Post the audit, process is rated through Risk 

Control Index (RCI) and Process Robustness Index (RCI) given by the Internal Auditors. 

Significant observations including recommendations for improvement of the business 

processes are reviewed with the Management before reporting to the Audit Committee. 
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The Audit Committee reviews the Internal Audit Reports and the status of implementation 

of the agreed action plan. 

 

On the review of Internal Audit observations and actions taken on audit observations, we 

can state that there are no adverse observations having material impact on financials or 

commercial implication or material non- compliances which have not been acted upon. 

 

Control Self-Assessment (CSA): CSA process followed this year as well, whereby responses 

of all process owners are used to assess built in internal controls in each process. This 

helps the Company to identify focus audit areas, design audit plan and support CEO/CFO 

certification for internal controls. The CSA questionnaire is designed to test effectiveness of 

deployment of existing controls for processes including the ones which are not to be 

audited as per audit plan. The responses received from process owners on the 

questionnaire are analysed.   

 

Process Robustness Index (PRI): The processes are examined to assess their robustness 

primarily from the perspective of system driven controls which ensure deviations from the 

defined process do not occur due to manual interventions. In case controls have not been 

embedded in the system, other compensating controls such as maker-checker are 

exercised to assess the robustness of the process. This index is computed on the basis of 

existence of robust controls and not on the basis of extent of implementation of these 

controls. 

 

The Statutory Auditors carry out a limited quarterly review and these reports have not 

reported any adverse findings. The Company’s Secretarial Audit carried out in the current 

year has not indicated any major lapses.  

 

12. Whistle Blower Policy / Vigil Mechanism: 

 

The Company believes in the conduct of affairs of its constituents in a fair and transparent 

manner by adopting highest standards of professionalism, honesty, integrity and ethical 

behaviour. In line with the Tata Code of Conduct (TCOC), any actual or potential violation, 

howsoever insignificant or perceived as such, is a matter of serious concern for the 

Company. The role of the employees in reporting such violations of the TCOC is critical to 

its implementation. 

 

Vigil Mechanism has been formulated with a view to provide a mechanism for employees 

of the Company to approach the Chief Ethics Counsellor (CEC). 

 

13. Sustainability 

 

13.1 Safety – Care for our People 
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Safety Statistics FY18:  
 

Sl. 

No. 

Safety Parameters (Employees and contractors) FY20 FY19 

1 Fatality (Number) NIL NIL 

2 LTIFR (Lost Time Injuries Frequency Rate per 

million man hours) 

NIL NIL 

3 Total Injuries Frequency Rate (TIFR) (Number of 

Injuries per million man hours) 

NIL NIL 

4 First Aid Cases (Number) NIL NIL 

 

 

13.2 Care for our Community/Community Relations 

 

Your Company has a CSR Policy in place( http://tatapowertrading.com/about-us/csr.php ), 

the CSR Committee passed the policy on 21st October, 2015, which was revisited on 13th 

May, 2016 and again new policy was adopted on 22.10.2019 by the Board of Directors. The 

CSR budget for FY 20 was ₹ 60 lacs.  

 

Your Company has invested in following schemes under CSR activities: 

 

 Tree Plantation Drive 
 

The Company organized a tree plantation drive by planting more than 400 saplings with 

support of local Authority at designated spots in the Noida city. Over 20 volunteers took 

part in the well-orchestrated campaign which witnessed participation from employees of 

the Company. This is our small attempt to reduce the carbon footprints that we generate 

in the world of rapid urbanization and a drive with the novel intent of increasing the green 

cover of the beautiful city. 

 

         

http://tatapowertrading.com/about-us/csr.php
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 Water Project 

 

Water is the primary necessity, without it, a living being simply cannot survive. Yet, it is a 

horrific fact that there are billions of people around the world who do not have access to 

clean drinking water.   

 

Unfortunately, clean water is still inaccessible for many and will remain that way until 

governments are willing to take a stand. Clean water is essential not only to remain safe 

from disease but also to maintain good health and in order provide clean, safe drinking 

water. In this regard the Company launched two projects 

 

a) The Company installed a small scale Reverse Osmosis (RO) Water Treatment System at 

an one of the Out-of-Home Care (O.H.C.) Ghar where girl children resides who are 

parentless, abandoned or abused children and are in need of protection. 

b) The Company initiated a project for setting up of Boring & Submersible water pump 

solution at Government Girls School. The school was at remote area and had limited 

access to water. The bore well was dug up to 200 ft. and submersible pump was 

installed along with requisite Water tank, piping, necessary taps and electrical 

arrangement for submersible pump. 

 

 Swachhata Hi Seva  Activity 

 

As Swachh Bharat Mission was launched throughout length and breadth of the country as 

a national movement. The campaign aims to achieve the vision of a ‘Clean India’. The 

Company supported this movement by initiating a cleanliness drive at Noida. The 

employees participated in the event with great enthusiasm and made a determination for 

Ek Kadam Swatchta Ki Oore.  
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 SASTRA UNIVERSITY  

 

CSR activities undertaken by SASTRA University in areas surrounding the University in 

Tamil Nadu. 

 Social Capital and Institution Building  

The objective of the project was to empower local unemployed youth through pre-

approved skill development programs to pursue their future micro-venture/ 

business and create avenues for their sustainable livelihood through 

entrepreneurial orientation and assistance. 

The target group was 100 trainees to be identified from 10 villages near SASTRA 

University. 

After conducting a baseline survey to identify beneficiaries, lectures and hands on 

experience was to be provided by experienced trainers to fuel entrepreneurial spirit 

within the beneficiaries so they may consider opening their own micro-venture 

businesses after the program. 

 Livelihood Improvement through capacity building of SHG 

The objective was dissemination of product information and providing a platform 

for "Exhibition-cum-sale" of products made by them.  

 

 Distribution Of Food 

 

In the wake of India’s nationwide lockdown due to COVID-19, migrant/daily wage workers 

had no means to earn a living in the cities and had no money to buy food. The Company 

with support of an NGO and assisted by Police, began a relief operation for poor and 

needy by distributing nearly 511 food packets in East Delhi area.  
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 Tata Power Community Development Trust (TPCDT): 

 

Your company signed an MOU with TPCDT for an amount of ₹ 16 lakhs in FY19,which 

was dispersed for various programs in Haldia, details of which are given below: 

 

 Education Excellence Program  

 

The objective of the program was- (i) To reduce drop out and enhance enrolment; 

(ii) To retain all children in project area between 6 to 14 years age group; (iii) To 

ensure increased learning outcome; and (iv) To ensure equal educational 

opportunity for all with focus on girl child in Haldia. Key activities undertaken to 

achieve the objectives include - awareness in parents and children - for 

mainstreaming dropouts/enhancing enrolment; education resources in primary 

schools; assessment of reading/writing/retention skills for students; Teachers 

Training; formulation and development of TLM and night coaching & career 

guidance. 

 

 Farm and Non Farm Livelihood 

The objective of the program was : (i) to improve the quality of life for the 

community; (ii) to enhance income level of the communities especially women. Key 

Initiatives undertaken to achieve the objective were: (i) promotion of pisciculture 

and new agronomic practices, (ii) skill development of SHG women (Farm/Non 

farm), (iii) monitoring and treatment to  commercial Vegetable Cultivation, fishery 

,animal husbandry etc.  

 

 

 
 

 Empowering women through SHG promotion 

The objective of the program was : To promote and strengthen Women SHGs and 

SHG-based institutions thereby empowering women for sustainable livelihood. The 

Key initiatives undertaken to achieve objective were:  Promotion of SHGs, Credit 

linkage with bank, Promotion of income generation activities and linkage with Govt. 

Schemes. 
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II. ARADHYA VT Centre: 

 

Your Company has spent ₹ 8.25 lakhs in the programmed undertaken at ARADHYA VT 

Centre in Shakurpur (Delhi). Vocational trainings were provided to students (50% under 

SC/ST category) under various categories as indicated below: 

 Computer 

 Beauty Culture 

 Stitching & Tailoring 

 

The Centre also provided tutorial classes for children[For school-going children (Class 1 

to 8) ]who are weak learners 
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III. ARADHYA VT Centre {CSA Colony} 

Your Company has spent ₹ 7.48 lakh in the programmed undertaken at ARADHYA VT 

Centre in CSA Colony. Vocational trainings were provided to students (50% under 

SC/ST category) under various categories as indicated below: 

 Computer Training 

 Beauty Culture 

 Cutting & tailoring 

 Hospitality 

 

  

The Centre also provided tutorial classes for children[For school-going children (Class 1 to 

8) ]who are weak learners 

IV. ANK VT Center {Badli}  

 

Your Company has spent ₹ 5.75 lakh in the programmed undertaken at ANK VT Center 

{Badli}. Vocational trainings were provided to students (50% under SC/ST category) under 

various categories as indicated below: 

 Electrician  

 Stitching & tailoring 
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The Centre also provided tutorial classes for children [For school-going children (Class 1 to 

8) ]who are weak learners 

V. ASHIMA FOUNDATION - SEC 3, ROHINI 

 

Your Company has spent ₹ 2.5 lakh in the programmed undertaken at Ashima Foundation 

, Sector - 3 , Rohini. Vocational trainings were  students (50% under SC/ST category) under 

various categories as indicated below: 

 Computer 

 Beautician 

 

 

 

 

     
 

ASHIMA FOUNDATION - SEC 11, ROHINI 

 

 

VI. ASHIMA FOUNDATION - SEC 11, ROHINI  

 

Your Company has spent ₹ 2.5 lakh in the programmed undertaken at Ashima Foundation 

, Sector - 3 , Rohini. Vocational trainings were  students (50% under SC/ST category) under 

various categories as indicated below: 

 Computer 

 Stitching & Tailoring 

 

 

VII.      PARIVARTAN PROJECT – ELECTRICAL TRAINING TO THE YOUTH OF JJ THROUGH PSSC  

 

Your Company has spent ₹ 3.42 lakhs to impart training to work on electricity network to 

10th pass candidate from JJ Clusters (Through Power Sector Skill Council (PSSC), Ministry of 
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Power) in coordination  with SIG and DOSEC and to induct them as lineman through BA 

agencies working for Tata Power-DDL.   

       

                

 

VIII.Self Help Group- SAVE & MATRIX   

 

Your Company has spent ₹ 1.63 lakh with SAVE & MATRIX for this programme. The 

purpose was to build long term association with women beneficiaries by providing 

livelihood options which will help them build a sense of social and economic 

empowerment and commitments in them. 

  

         
 

13.3 Care for our Environment 
 

Your Company addresses various aspects of environment conservation such as resource 

conservation, energy efficiency, renewable energy certificates trading. Your Company 

strives to create environmentally responsible employees by promoting and showcasing 

individual efforts in green initiatives through Greenolution. The employees consider the 

aspects of Greenolution while carrying out process reengineering.  
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14. Human Resources 

 

14.1   Manpower 

As on March 31st, 2020, Tata Power Trading Company Ltd. had 42 employees on its 

payrolls. 

14.2   CAPABILITY DEVELOPMENT 

 

Key initiatives taken: 

Based on training needs identified at the start of the Training Cycle, training programs 

were deployed for all employees. These training needs were identified with view of current 

and future functional requirements. Various trainings and workshops were organized 

during the year for the development and enhancement of skills of employees. Some of the 

key programs that were organized include the following: 

 

 Introduction of Web based training Platform- " Gyankosh" providing both Behavioral 

and Functional Trainings to Employees. 

 Knowledge sharing sessions are being conducted by external and internal team 

members   

 Workshop on TBEM was organized by TATA business Excellence Group  

 Awareness programs on POSH (Policy on Sexual Harassment) , Ethics and safety was 

organized for employees. 

 

14.3  Sexual Harassment 

 

The Company has zero tolerance for sexual harassment at the work place and has adopted 

a policy on prevention, prohibition and redressal of sexual harassment in line with the 

provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 and the Rules thereunder for prevention and redressal of complaints 

of sexual harassment at workplace. 

 

The policy has set guidelines on the redressal and enquiry process that is to be followed by 

complainants and the ICC whilst dealing with issues related to sexual harassment at the 

work place towards any woman associates. All women associate(permanent, temporary, 

contractual and trainees) as well as any woman visiting the Company’s office premises or 

women service providers are covered under this policy. Multi-pronged efforts have been 

made during FY20 for awareness of provisions and redressal of complaints as also to 

continue with and improve the work climate in all establishments where women 

employees feel safe and secure. 
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Tata Power, the holding company has adopted the POSH policy and has constituted an 

Internal Complaints Committee (ICC) comprising of members from its divisions and 

additionally from its major subsidiary companies including your company. Complaints if 

any received will be handled by this committee. 

 

The following is a summary of sexual harassment complaints received and disposed off 

during the FY20: 

 

 No of complaints received:      NIL 

 No of complaints disposed off:      NIL 

No of cases pending for more than 90 days:   NIL 

No of workshops/ awareness program:     4 

Nature of action taken by the employer or District officer: Not applicable  

 

15. Credit Rating 

 

Your Company’s long term credit facilities from banks are rated as ‘A+’ by India Rating 

Agency and short term credit facility from banks was rated as ‘A1+’ by India Rating 

Agency. Commercial Paper of the Company has been assigned ‘A1+’ rating with the 

guarantee of Tata Power.  

16. Particulars of loans, guarantees or investments under Section 186  

               

On one occasion during the previous year, the company had invested in Inter-

Corporate Deposit as a part of normal working capital management. The details of 

investment are provided in Annexure IV. 

 

17. Foreign Exchange Earnings and Outgo   

                           ₹ in crore 

Particulars – Standalone FY20 FY19 

Foreign Exchange Earnings mainly on account of interest, 

dividend 

0 0 

Foreign Exchange Outflow mainly on account of: 0 0 

Fuel purchase 0 0 

Interest on foreign currency borrowings, NRI dividends 0 0 

Purchase of capital equipment, components and spares and 

other miscellaneous expenses 

0 0 
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18. Deposits 
 

The Company has not accepted any deposits. ( refer Annexure VI) 
 

19. Disclosure of Particulars - Related Party Transactions 

 

The Board has adopted a Policy on dealing with transactions entered with Related Parties. 

Related party transactions can present a potential or actual conflict of interest which may 

be against the best interest of the Company and its Shareholders. Considering the 

requirements for approval of related party transactions as prescribed under the Companies 

Act, 2013 (“Act”), the Company has formulated guidelines for identification of related 

parties and the proper conduct and documentation of all related party transactions.  

 

During the year, the Company did not enter into any transactions with related parties 

which were not at arm’s length. However, the details of transactions with Related Parties as 

provided in Annexure - III.  

 

20.     Extract of Annual Return 
 

Pursuant to Section 92 of the Act and Rule 12 of the Companies (Management and 

Administration) Rules, 2014, the Extract of Annual Return in Form MGT-9 is provided in 

Annexure-V. 

 

21. Employees and Remuneration 
 

The information required under section 197 (12) of the Act read with rule 5 of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 is 

attached as Annexure V. The information required under Rule 5(2) and (3) of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 is 

provided in the Annexure forming part of this Report.  

 

22. The details of significant and material orders passed by the regulators or courts or 

tribunals impacting the going concern status and company’s operations in future 

 

There are no such material orders passed by the regulators or courts or tribunals 

impacting the going concern status and company’s operations in future. 
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23. Statutory Auditors 

 

M/s S. R. Batliboi & Co., LLP, Chartered Accountants, who are the statutory auditors of your 

Company, hold office until the conclusion of the 19th Annual General Meeting.  

24. Cost Auditor 

 

This is not applicable to the Company. 

25. Auditors’ Report 

 

Extract of Auditor’s report is given in Annexure VIII. 

 

26. Secretarial Audit Report 

 

Extract of Secretarial Auditor’s report is given in Annexure VII. 

 

27. Directors’ Responsibility Statement 

 

Based on the framework of IFC (Internal Financial Controls) and compliance systems 

established and maintained by the Company, work performed by the internal, statutory 

and secretarial auditors including audit of IFC over financial reporting by the statutory 
auditors and the reviews performed by Management and the relevant Board Committees, 

including the Audit Committee, the Board is of the opinion that the Company’s Internal 

Financial Control were adequate and effective during the FY20. 

 

Accordingly, pursuant to Section 134(5) of the Companies Act, 2013, the Board of 

Directors, to the best of their knowledge and ability, confirm that: 

 

(i) In the preparation of the annual accounts, the applicable accounting standards 

have been followed and that there are no material departures; 

 

(ii) They have, in the selection of the accounting policies consulted the Statutory 

Auditors and have applied them consistently and made judgments and estimates 

that are reasonable and prudent so as to give a true and fair view of the state of 

affairs of the Company at the end of the financial year and of the profit of the 

Company for that period; 

 

(iii) They have taken proper and sufficient care, to the best of their knowledge and 

ability for the maintenance of adequate accounting records in accordance with the 

provisions of the Companies Act, 2013, for safe guarding the assets of the 

Company and for preventing and detecting fraud and other irregularities; 
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(iv) They have prepared the annual accounts on a going concern basis; 

 

(v) They have laid down internal financial controls to be followed by the Company and 

that such internal financial controls are adequate and were operating effectively; 

 

(vi) They have devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively. 
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ANNEXURE I – CONSERVATION OF ENERGY AND TECHNOLOGY ABSORPTION 

 

Conservation of Energy: The disclosures stipulated under Section 134(3) (m) read with Rule 8 of 

the Companies (Accounts) Rule, 2014 pertaining to conservation of energy are not applicable to 

the Company. 

 

A. Conservation of Energy - Nil 

 

B. Technology absorption, adaptation and innovation 

 

1 Efforts, in brief, made towards Technology Absorption, 

adaptation and innovation 
Nil 

2 Benefits derived as a result of the above efforts Nil 

3 In case of imported technology (imported during the last five 

years reckoned from the beginning of the financial year), 

following information may be furnished: 

a) Technology Imported 

b) Year of Import 

c) Has technology been fully absorbed 

d) If not fully absorbed, areas where this has not taken 

place, reasons thereof and future plans of action 

Nil 

 

1. TECHNOLOGY ABSORPTION - NIL 

 

2. TECHNOLOGIES BEING REVIEWED/ADOPTED - NIL 

 

On behalf of the Board of Directors, 

 

 

Praveer Sinha 

Chairman 

(DIN: 01785164) 

 

Mumbai, 29.04.2020 
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Annexure II – Annual Report on CSR Activities 

 

1 A brief outline of the 

company’s CSR policy, 

including overview of projects 

or programs proposed to be 

undertaken and a reference to 

the web-link to the CSR policy 

and projects or programs. 

TPTCL has been actively working on five thrust areas in 

CSR:  

• Primary Education with focus on girl child  
• Health and Drinking Water  
• Livelihood and Employability  

• Social Capital and Infrastructure  
• Inclusive Growth  
The Company's CSR policy, including overview of projects 

or programs proposed to be undertaken, are provided on 

the Company website: 

http://tatapowertrading.com/pdf/CSR-Policy.pdf 

2 The composition of the CSR 

committee 

1. Mr. Ajay Kapoor (Chairman)  

2. Mr. Sanjay Banga 

3. Ms. Kiran Gupta 

3 Average net profit of the 

company for last three 

financial years. 

₹ 29.64  crore (as per Section 198 of Companies Act, 

2013)  

4 Prescribed CSR Expenditure 

(two percent of the amount as 

in item 3 above) 

₹ 60 lakhs  

5 Details of CSR spent during the financial year 

(a) Total amount to be spent for 

the financial year 

₹  60 lakhs  

( Actual spent ₹  60 lakhs ) 

(b) Amount unspent, if any Nil 

(c) Manner in which the amount 

spent during the financial year 

is detailed below 

Details provided below 

 

 

 

http://tatapowertrading.com/pdf/CSR-Policy.pdf
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(1) (2) (3) (4) (5) (6) (7) (8) 

 

Sl. No 

CSR 

project or 

activity 

identified 

Sector in which 

the project is 

covered 

Project/ 

Program 

Amount 

Outlay 

(Budget) 

project 

wise  

{In INR} 

Amount 

Spent on 

projects or 

programs 

{In INR} 

Cumulat

ive 

expendit

ure up 

to 

31/03/1

9 

{In INR} 

Amount 

spent: 

Direct or 

through 

impleme

ntation 

agency 

(Specify 

local 

area/ 

state and 

district) 

Subheads: 

Direct and 

Overheads 

A 
ARADHYA 

VT Center 

 Child 

Primary 

Education 

 Vocational 

Training 

Sakurpur, 

Delhi 
8.25 lakh 8.25 lakh 8.25 lakh Direct 

B 
ARADHYA 

VT Center 

 Child 

Primary 

Education 

 Vocational 

Training 

CSA 

Colony, 

Delhi 

7.48 lakh 7.48 lakh 7.48 lakh Direct 

C 
ANK VT 

Centre 

 Child 

Primary 

Education 

 Vocational 

Training 

Badli, 

Delhi 
5.75 lakh 5.75 lakh 5.75 lakh Direct 

D 

AASHIMA 

FOUNDATI

ON 

 Vocational 

Training 

Sector - 3, 

Rohini 
2.50 lakh 

2.50 lakh 2.50 lakh Direct 

E 

AASHIMA 

FOUNDATI

ON 

 Vocational 

Training 

Sector - 

11, Rohini 
2.50 lakh 

2.50 lakh 2.50 lakh Direct 

F ROSHINI 
 Vocation 

Training 
Delhi 2.00 lakh 

2.00 lakh 2.00 lakh Direct 

G 

PARIVART

AN 

PROJECT 

 Electrical 

training to 

the youth of 

JJ through 

PSSC 

Delhi 3.42 lakh 
3.42 lakh 3.42 lakh Direct 
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(1) (2) (3) (4) (5) (6) (7) (8) 

 

Sl. No 

CSR 

project or 

activity 

identified 

Sector in which 

the project is 

covered 

Project/ 

Program 

Amount 

Outlay 

(Budget) 

project 

wise  

{In INR} 

Amount 

Spent on 

projects or 

programs 

{In INR} 

Cumulat

ive 

expendit

ure up 

to 

31/03/1

9 

{In INR} 

Amount 

spent: 

Direct or 

through 

impleme

ntation 

agency 

(Specify 

local 

area/ 

state and 

district) 

Subheads: 

Direct and 

Overheads 

H MATRX 
 To convert 

some 

percentage 

of matured 

ABHA, WLCs 

Beneficiaries, 

Coordinators 

and other 

SIG 

beneficiaries 

into SHG 

groups. 

Delhi 

1.63 lakh 
1.63 lakh 1.63 lakh Direct 

I SAVE 1.63lakh 
1.63lakh 1.63lakh Direct 

J 

Infrastruct

ure in 

Governme

nt School 

 Child 

Primary 

Education 

Noida 0.91 lakh 0.91 lakh 0.91lakh Direct 

K 
SASTRA 

University 

 Social 

Capital and 

Institution 

Building 

Thanjavur, 

Tamil 

Nadu 

4.4 lakh 4.4 lakh 4.4 lakh 

Direct 

 Livelihood 

improvemen

t 

Thanjavur 

& 

Kumbakon

am, Tamil 

Nadu 

Direct 

L TPCDT 
 Education 

excellence 

Haldia, 

West 

Bengal 

6.5 lakh 6.5 lakh 

16 lakh 

Impleme

ntation 

Agency - 

TPCDT   

 Farm and 

Non-Farm 

Livelihood 

 9.5 lakh 9.5 lakh 
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(1) (2) (3) (4) (5) (6) (7) (8) 

 

Sl. No 

CSR 

project or 

activity 

identified 

Sector in which 

the project is 

covered 

Project/ 

Program 

Amount 

Outlay 

(Budget) 

project 

wise  

{In INR} 

Amount 

Spent on 

projects or 

programs 

{In INR} 

Cumulat

ive 

expendit

ure up 

to 

31/03/1

9 

{In INR} 

Amount 

spent: 

Direct or 

through 

impleme

ntation 

agency 

(Specify 

local 

area/ 

state and 

district) 

Subheads: 

Direct and 

Overheads 

Project and  

Skill Building 

M  

 Tree 

Plantation 

Drive 

Noida 0.44 lakh 0.44 lakh 0.44 lakh Direct 

N  

 Reverse 

Osmosis 

(RO) Water 

Treatment 

System 

Greater 

Noida 
2.31 lakh 2.31 lakh 2.31 lakh Direct 

O  

 Food 

Donation 

(COVID-19) 

Delhi, NCR 0.76 0.76 0.76 Direct 

 
Total - - - - 60 lakh - 

6 In case the company has 

failed to spend the two 

percent of the average net 

profit of the last three 

financial years or any part 

thereof, the company shall 

provide the reasons for not 

spending the amount in its 

Board Report 

The Company has met the requirement of amount to be 

spend on CSR activities. 

7 A responsibility statement of 

the CSR Committee that the 

implementation and 

monitoring of CSR policy, is 

in compliance with CSR 

objectives and Policy of the 

The implementation and monitoring of the CSR Policy is in 

compliance with CSR objectives and Policy of the Company. 
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(1) (2) (3) (4) (5) (6) (7) (8) 

 

Sl. No 

CSR 

project or 

activity 

identified 

Sector in which 

the project is 

covered 

Project/ 

Program 

Amount 

Outlay 

(Budget) 

project 

wise  

{In INR} 

Amount 

Spent on 

projects or 

programs 

{In INR} 

Cumulat

ive 

expendit

ure up 

to 

31/03/1

9 

{In INR} 

Amount 

spent: 

Direct or 

through 

impleme

ntation 

agency 

(Specify 

local 

area/ 

state and 

district) 

Subheads: 

Direct and 

Overheads 

company 

 

On behalf of the Board of Directors, 

 

 

Praveer Sinha 

Chairman 

(DIN: 01785164) 

 

Mumbai, 29.04.2020 
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Annexure III – Related Party Transactions 

 

 Policy on dealing with Related Party Transactions - 

http://tatapowertrading.com/resources/downloads.php 

 

 Disclosure of particulars of contracts/arrangements entered into by the company with 

related parties referred to in section 188(1) of the Companies Act, 2013 including certain 

arm’s length transactions under third proviso thereto (FORM AOC-2) 

 

Details of contracts or arrangements or transactions not at arm’s length basis: 

 

Name(s) of the 

related party 

and nature of 

relationship 

Nature of 

contracts/ 

arrangements/ 

transactions 

Duration Salient 

terms 

including 

value 

Date (s) of 

approval by 

the Board 

Amount paid 

as advances, if 

any 

None      

      

 

Details of material contracts or arrangement or transactions at arm’s length basis: 

Name of the Related Party and 

Nature of Relation  

Nature of Contracts/ 

Arrangements/ Transactions  

Duration  

Tata Power Delhi Distribution 

Limited  

(Fellow subsidiary) 

Supply of Power April 2019 to March 2020 

Tata Power Solar Systems Limited 

(Fellow Subsidiary) 

Supply of Power April 2019 to March 2020 

Welspun Renewable Energy 

Limited  

(Fellow Subsidiary) 

Rendering of Services April 2019 to March 2020 

Welspun Solar Kannada Private 

Limited 

(Fellow Subsidiary) 

Rendering of Services April 2019 to March 2020 

Tata Power Renewable Energy 

Limited 

(Fellow Subsidiary) 

Rendering of Services April 2019 to March 2020 

Vagarai Windfarms Limited 

(Fellow Subsidiary) 

Rendering of Services April 2019 to March 2020 

The Tata Power Company Limited 

(Holding Company) 

Revenue from Sale of REC 

certificate 

 

April 2019 to March 2020 

The Tata Power Company Limited 

(Holding Company) 

Purchase of Power April 2019 to March 2020 

http://tatapowertrading.com/resources/downloads.php
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Maithon Power Limited 

(Fellow Subsidiary) 

Purchase of Power April 2019 to March 2020 

The Tata Power Company Limited 

(Holding Company) 

Receiving of Services April 2019 to March 2020 

Tata Power Solar Systems Limited 

(Fellow Subsidiary) 

Receiving of Services April 2019 to March 2020 

The Tata Power Company Limited 

(Holding Company) 

Reimbursement of Expenses April 2019 to March 2020 

Tata Power Delhi Distribution 

Limited  

(Fellow subsidiary) 

Reimbursement of Expenses April 2019 to March 2020 

Maithon Power Limited 

(Fellow Subsidiary) 

Reimbursement of Expenses April 2019 to March 2020 

Tata Power Solar Systems Limited 

(Fellow Subsidiary) 

Reimbursement of Expenses April 2019 to March 2020 

The Tata Power Company Limited 

(Holding Company) 

Inter Corporate Loans April 2019 to March 2020 

Coastal Gujarat Power Limited 

(Fellow subsidiary) 

Inter Corporate Loans April 2019 to March 2020 

Welspun Renewable Energy 

Limited  

(Fellow Subsidiary) 

Reimbursement of Expenses April 2019 to March 2020 

Welspun Solar Kannada Private 

Limited 

(Fellow Subsidiary) 

Reimbursement of Expenses April 2019 to March 2020 

Chirasthayee Saurya Limited 

(Fellow subsidiary) 

Rendering of Services April 2019 to March 2020 

Dagachhu Hydro Power 

Corporation Limited 

(JV of Holding Company) 

Purchase of Power April 2019 to March 2020 

Dagachhu Hydro Power 

Corporation Limited 

(JV of Holding Company) 

Purchase of Power April 2019 to March 2020 

 

  On behalf of the Board of Directors, 

 

Praveer Sinha 

Chairman 

(DIN: 01785164) 

 

Mumbai, 29.04.2020 
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Annexure IV– Loans, guarantees, securities and investments made 

 
Nature 

of 

transacti

on 

(whethe

r Loan/ 

Guarant

ee/  

Security

/ 

Acquisiti

on) 

Name of 

Person/ 

Body 

Corporat

e 

(recipien

t) 

Amount of 

Loan/ 

Security/ 

Acquisition

/ 

Guarantee 

Ten

ure 

( in 

day

s) 

Purpose of 

proposed 

utilization 

by 

recipient 

Rate 

of 

Interes

t 

Date 

of 

matur

ity 

Coun

ter 

guar

ante

e 

Detail

s of 

securi

ties 

provid

ed 

No. 

& 

kind 

of 

secu

rities 

Ter

ms 

& 

con

ditio

ns 

Whether 

prejudici

al to 

interest 

of the 

company 

Inter 

Corporat

e 

Deposit 

The Tata 

Power 

Company 

Limited 

₹ 
7,00,00,000 

2 Working 

Capital 

manageme

nt 

8.50% 06-

May-

19 

- - - - NO 
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ANNEXURE V – ANNUAL RETURN 

 

Form No. MGT-9 

Extract of Annual Return as on the financial year ended on 31st March 2020 

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies 

(Management and Administration) Rules, 2014] 

I. REGISTRATION AND OTHER DETAILS: 

 

1.  CIN U40100MH2003PLC143770 

2.  Registration Date 31
st
 December, 2003 

3.  Name of the Company Tata Power Trading Company Limited 

4.  Category / Sub-Category of the Company Public Company 

5.  Address of the Registered office and contact 

details 

Carnac Receiving Station, 34-Sant Tukaram Road, 

Carnac Bunder, Mumbai, Maharashtra 

6.  Whether listed Company No 

7.  Name, Address and Contact details of Registrar 

and Transfer Agent, if any. 

N.A. 

    

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

 

All the business activities contributing 10 % or more of the total turnover of the Company shall be stated:- 

 

Sl. No. Name and Description of main 

products / services 

NIC Code of the Product/ 

service 

% to total turnover of the 

Company 

1 Electrical Energy 2716 100% 

 

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES - 

Sl. 

No 

Name and Address 

of the Company 

CIN/GLN   Holding/ 

Subsidiary/Asso

ciate 

% Of 

Shares 

Held 

Applicable 

Section 
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1 The Tata Power 

Company Limited 

L28920MH1919PLC000567 Holding 100% 2(46) 

 

IV.SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

(i)  Category-wise Shareholding 

 

Category of 

Shareholders 

No. of Shares held at the beginning of 

the year (in crore) 

No. of Shares held at the end of the 

year (in crore) 

% 

Change 

during 

the year 

Demat Physical Total % of Total 

Shares 

Demat Physical Total % of 

Total 

Shares 

A. Promoters 

(1) Indian 

         

a) Individual/HUF          

b) Central Govt          

c) State Govt (s)          

d) Bodies Corp. - 1.60 1.60 100% - 1.60 1.60 100% 0% 

e) Banks / FI          

f) Any Other….          

Sub-total (A) (1):- - 1.60 1.60 100% - 1.60 1.60 100% 0% 

(2) Foreign         

a) NRIs - Individuals - - - - - - - - - 

b) Other – 

Individuals 

- - - - - - - - - 

c) Bodies Corp. - - - - - - - - - 

d) Banks / FI  - - - - - - - - - 

e) Any Other….  - - - - - - - - - 

Sub-total (A) (2):-          

Total shareholding 

of Promoter (A) = 

(A)(1)+(A)(2)  

- 1.60 1.60 100% - 1.60 1.60 100% 0% 

B. Public 

Shareholding 

         

1. Institutions          

a) Mutual Funds - - - - - - - - - 

b) Banks / FI - - - - - - - - - 

c) Central Govt - - - - - - - - - 

d) State Govt(s) - - - - - - - - - 

e) Venture Capital 

Funds 

- - - - - - - - - 

f) Insurance 

Companies 

- - - - - - - - - 

g) FIIs - - - - - - - - - 

h) Foreign Venture 

Capital Funds 

- - - - - - - - - 

i) Others (specify) - - - - - - - - - 
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 (ii) Shareholding of Promoters  

Sl 

No. 

Shareholder’s 

Name 

Shareholding at the beginning 

of the year 

Shareholding at the end of the 

year 

% 

change 

in 

share 

holding 

during 

the 

year 

No. of 

Shares 

 

% of 

total 

Shares 

of the 

Compan

y 

% of 

Shares 

Pledged 

/ 

encumb

ered 

to total 

shares 

No. of 

Shares 

 

% of 

total 

Shares 

of the 

Compan

y 

%of 

Shares 

Pledged 

/ 

encumb

ered 

to total 

shares 

1 The Tata Power 

Company Limited 

15,999,994 100% - 15,999,994 100% - - 

2 The Tata Power 

Company Limited 

and    

Mr. H M Mistry 

1 0% - 1 0% - - 

3 The Tata Power 

Company Limited 

1 0% - 1 0% - - 

Sub-total (B)(1):- - - - - - - - - - 

2. Non-Institutions          

a) Bodies Corp.          

i) Indian - - - - - - - - - 

ii) Overseas - - - - - - - - - 

b) Individuals          

i) Individual 

shareholders 

holding nominal 

share capital upto 

Rs. 1 lakh 

- - - - - - - - - 

ii) Individual 

shareholders  

holding 

nominal share 

capital in 

excess of Rs 1 

lakh 

- - - - - - - - - 

c) Others (specify) - - - - - - - - - 

Sub-total (B)(2):- - - - - - - - - - 

Total Public 

Shareholding  

(B)=(B)(1)+ (B)(2) 

- - - - - - - - - 

C. Shares held by 

Custodian for 

GDRs & ADRs 

- - - - - - - - - 

Grand Total 

(A+B+C) 

- 1.60 1.60 100% - 1.60 1.60 100% 0% 
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Sl 

No. 

Shareholder’s 

Name 

Shareholding at the beginning 

of the year 

Shareholding at the end of the 

year 

% 

change 

in 

share 

holding 

during 

the 

year 

No. of 

Shares 

 

% of 

total 

Shares 

of the 

Compan

y 

% of 

Shares 

Pledged 

/ 

encumb

ered 

to total 

shares 

No. of 

Shares 

 

% of 

total 

Shares 

of the 

Compan

y 

%of 

Shares 

Pledged 

/ 

encumb

ered 

to total 

shares 

and    

Mr. Jeraz E 

Mahernosh 

4 The Tata Power 

Company Limited 

and    

Mr. Anand Agarwal 

1 0 - 1 0% - 0% 

5 The Tata Power 

Company Limited 

and   Mr. Pradip 

Roy 

1 0 - 1 0% - 0% 

6 The Tata Power 

Company Limited 

and    

Mr. Prasad Bagade 

1 0 - 1 0% - 0% 

7 The Tata Power 

Company Limited 

and    

Mr. Soundraya 

Kasturi 

1 0 - 1 0% - 0% 

 

(iii) Change in Promoters’ Shareholding (please specify if there is no change) 

Sl. 

No. 

Name Shareholder Shareholding at the 

beginning of the 

year 

Date Reason Increase/(Decrea

se) in 

Shareholding 

Cumulative 

Shareholding during the 

year 

No. of 

shares 

% of total 

shares of 

the 

Company 

No. of 

shares 

% of 

total 

shares 

of the 

Compan

y 

No. of 

shares 

% of total 

shares of the 

Company 

1 The Tata Power 

Company Limited 

15,999,9

94 

100%  

 

No change - 

 

- 

 

15,999,994 100% 

2 The Tata Power 

Company Limited 

and    

Mr. H M Mistry 

1 0%  

 

No change - 

 

- 

 

1 0% 

3 The Tata Power 

Company Limited 

1 0%  

 

No change - 

 

- 

 

1 0% 
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Sl. 

No. 

Name Shareholder Shareholding at the 

beginning of the 

year 

Date Reason Increase/(Decrea

se) in 

Shareholding 

Cumulative 

Shareholding during the 

year 

No. of 

shares 

% of total 

shares of 

the 

Company 

No. of 

shares 

% of 

total 

shares 

of the 

Compan

y 

No. of 

shares 

% of total 

shares of the 

Company 

and    

Mr. Jeraz E 

Mahernosh 

4 The Tata Power 

Company Limited 

and    

Mr. Anand Agarwal  

1 0%  No change - 

 

- 

 

1 0% 

5 The Tata Power 

Company Limited 

and    

Mr. Prasad Bagade 

1 0%  No change - 

 

- 

 

1 0% 

6 The Tata Power 

Company Limited 

and    

Mr. Soundraya 

Kasturi 

1 0%  No change - 

 

- 

 

1 0% 

7 The Tata Power 

Company Limited 

and   Mr. Pradip Roy  

1 0%  No change - 

 

- 

 

1 0% 

 

(iv) Shareholding pattern of top ten shareholders (other than directors, promoters and holders of GDRs and 

ADRs): 

Sl. 

No. 

Name of 

Shareholders 

Shareholding at the beginning of 

the year 

Cumulative Shareholding during 

the Year 

  No. of shares  

 

% of total shares of 

the Company 

No. of shares 

 

% of total shares 

of the Company 

Not Applicable 

 

(v) Shareholding of Directors and Key Managerial Personnel: 

Sl. 

No. 

Name of 

Shareholder 

Shareholding at the 

beginning of 

the year 

Date Reason Increase/Decrease in 

Shareholding 

Cumulative 

Shareholding during 

the Year 

No. of 

shares 

% of total 

shares of 

the 

Company 

No. of 

shares 

% of total 

shares of 

the 

Company 

No. of 

shares 

% of total 

shares of 

the 

Company 

NONE 
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V. INDEBTEDNESS  

Indebtedness of the Company including interest outstanding/accrued but not due for payment 

              Figures in ₹ crore 

  

Secured Loans 

excluding 

deposits 

Unsecured 

Loans 
Deposits 

Total 

Indebtedness 

Indebtedness at the beginning of 
    

the financial year 
    

i) Principal Amount 174.10 - - 174.10 

ii) Interest due but not paid - - - - 

iii) Interest accrued but not due 0.24 - - 0.24 

Total (i+ii+iii) 174.33 - - 174.33 

Change in Indebtedness during     

the financial year     

- Addition 1110.95 307 - 1417.95 

- Reduction (971.12) (307) - (1278.12) 

Net Change 139.83 - - 139.83 

Indebtedness at the     

end of the financial year     

i) Principal Amount 28.62 - - 28.62 

ii) Interest due but not paid  - - - 

iii) Interest accrued but not due 0.21 - - 0.21 

Total (i+ii+iii) 28.83 - - 28.83 

 

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL  

A. Remuneration to Managing Director, Whole-time Directors and/or Manager: 

Figures in ₹ lakhs 

Sl. 

no.  

Particulars of Remuneration Mr. Sanjeev 

Mehra. MD 

( 01-04-2019 to 

30.11.2019 

1. Gross salary 

(a) Salary as per provisions contained in section 17(1) of the Income-tax 

Act, 1961 

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 

(c) Profits in lieu of salary under section 17(3) Income-tax Act, 1961 

 

183.38 

 

1.57 

2. Stock Option - 

3. Sweat Equity - 

4. Commission 

- as % of profit 

- others, specify…(performance based) 

- 

5. Others, Retirement Benefits  3.47 

 Total (A)         188.43 

 Ceiling as per the Act  
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B. Remuneration to other Directors:                                                                     

                             Figures in ₹  

Sl. 

no. 

Name of Directors Particulars of Remuneration Total Amount 

Fee for 

attending 

board / 

committee 

Meetings 

Commissio

n 

Others, 

please 

specify 

 

I. Independent Directors Not Applicable    

 Total (A)     

II. Other Non-Executive 

Directors 

    

 Mr. Ashok Sethi Nil Nil Nil Nil 

 Mr. Praveer Sinha Nil Nil Nil Nil 

 Mr. Ashok Sethi Nil Nil Nil Nil 

 Mr. Ajay Kapoor Nil Nil Nil Nil 

 Mr. Sanjay Banga Nil Nil Nil Nil 

 Ms. Kiran Gupta 2,88,000* Nil Nil 2,88,000 

 Total (B)  Nil Nil  

 Total Managerial 

Remuneration 

 Nil Nil  

* excluding TDS. 

None of the NEDs had any pecuniary relationship or transactions with the Company  

C. Remuneration to Key Managerial Personnel Other than Managing Director/Manager/ Whole Time 

Director 

             Figures in ₹ lakh 

Sl. 

no.  

Particulars of Remuneration Mr. Bhaskar 

Sarkar (CEO)  

(from 01-12-2019 

to 31-03-2020) 

1. Gross salary 

(a) Salary as per provisions contained in section 17(1) of the Income-

tax Act, 1961 

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 

(c) Profits in lieu of salary under section 17(3) Income-tax Act, 1961 

 

30.77 

 

2.21 

2. Stock Option - 

3. Sweat Equity - 

4. Commission 

- as % of profit 

- others, specify…(performance based) 

- 
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Sl. 

no.  

Particulars of Remuneration Mr. Bhaskar 

Sarkar (CEO)  

(from 01-12-2019 

to 31-03-2020) 

5. Others, Retirement Benefits 1.61 

 Total 34.59 

 

 

Figures in ₹ lakh 

Sl. 

no.  

Particulars of Remuneration Mr. Suranjit 

Mishra (CFO)  

(from 01-04-2019 

to 31-07-2019 

1. Gross salary 

(a) Salary as per provisions contained in section 17(1) of the Income-

tax Act, 1961 

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 

(c) Profits in lieu of salary under section 17(3) Income-tax Act, 1961 

 

28.85 

 

0.12 

2. Stock Option - 

3. Sweat Equity - 

4. Commission 

- as % of profit 

- others, specify…(performance based) 

- 

5. Others, Retirement Benefits 0.94 

 Total 29.92 

 

                   Figures in ₹ lakh 

Sl. 

no.  

Particulars of Remuneration Mr. Lalit Narang 

(CFO)  

(from 1-8-2019 to 

24-01-2020) 

1. Gross salary 

(a) Salary as per provisions contained in section 17(1) of the Income-

tax Act, 1961 

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 

(c) Profits in lieu of salary under section 17(3) Income-tax Act, 1961 

 

14.22 

 

0..40 

 

2. Stock Option - 
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Sl. 

no.  

Particulars of Remuneration Mr. Lalit Narang 

(CFO)  

(from 1-8-2019 to 

24-01-2020) 

4. Commission 

- as % of profit 

- others, specify…(performance based) 

- 

5. Others, Retirement Benefits 0.66 

 Total 15.28 

 

         

            Figures in ₹ lakh 

Sl. 

no.  

Particulars of Remuneration Ms. Ritu Gupta  

(CFO)  

(from 25-01-2020 

to 31-03-2020 

1. Gross salary 

(a) Salary as per provisions contained in section 17(1) of the Income-

tax Act, 1961 

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 

(c) Profits in lieu of salary under section 17(3) Income-tax Act, 1961 

 

8.71 

 

0.37 

2. Stock Option - 

3. Sweat Equity - 

4. Commission 

- as % of profit 

- others, specify…(performance based) 

- 

5. Others, Retirement Benefits 0.45 

 Total 9.53 
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                       Figures in ₹ lakh 

Sl. 

no.  

Particulars of Remuneration Ms. Neha Malik 

(CS) 

(from 1.4.2019 to 

31.3.2020) 

1. Gross salary 

(a) Salary as per provisions contained in section 17(1) of the Income-

tax Act, 1961 

(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 

© Profits in lieu of salary under section 17(3) Income-tax Act, 1961 

 

28.23 

 

- 

2. Stock Option - 

3. Sweat Equity - 

4. Commission 

- as % of profit 

- others, specify…(performance based) 

- 

5. Others, Retirement Benefits 1.30 

 Total 29.53 

 

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: 

Type Section of 

the 

Companies 

Act 

Brief 

Description 

Details of 

Penalty / 

Punishment/ 

Compounding 

fees imposed 

Authority 

[RD / 

NCLT/ 

COURT] 

Appeal 

made, if 

any 

(give 

Details) 

Penalty  

None Punishment 

Compounding 

OTHER OFFICERS IN DEFAULT 

Penalty  

None Punishment 

Compounding 

 

On behalf of the Board of Directors, 

 

 

Praveer Sinha 

Chairman 

(DIN: 01785164) 

 

Mumbai, 29.04. 2020 
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ANNEXURE VI – DEPOSITS 

 

N.A. 
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ANNEXURE-VII 

FORM No. MR-3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31
ST 

MARCH, 2020 

 

(Pursuant to Section 204 (1) of the Companies Act, 2013 and rule No. 9 of the Companies (Appointment 

and Remuneration of Managerial Personnel) Rules, 2014) 

 

To, 

THE MEMBERS, 

Tata Power Trading Company Limited, 

Carnac Receiving Station, 34-Sant Tukaram Road,  

Carnac Bunder, Mumbai-400009. 

 

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the 

adherence to good corporate practices by Tata Power Trading Company Limited (hereinafter called the 

Company). Secretarial Audit was conducted in a manner that provided me a reasonable basis for 

evaluating the corporate conducts/statutory compliances and expressing my opinion thereon. 

 

Based on our verification of the Tata Power Trading Company Limited (hereinafter called the Company). 

Secretarial Audit was conducted in a manner that books, papers, minute books, forms and returns filed 

and other records maintained by the company and the information provided by the company, its officers, 

agents and authorized representatives during the conduct of secretarial audit, I hereby report that in my 

opinion, the Company has, during the audit period covering the financial year ended on 31
st

 March, 2020, 

complied with the statutory provisions listed hereunder and also that the Company has proper Board 

processes and compliance mechanism in place to the extent, in the manner and subject to the reporting 

made hereinafter: 

 

We have examined the books, papers, minute books, forms and returns filed and other records made 

available to us and maintained by Industrial Energy Limited for the financial year ended on 31
st

 March, 

2020 according to the provisions of: 

 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 

 

(ii) The Securities Contract (Regulation) Act, 1956 ('SCRA') and the rules made thereunder; 

 

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; 
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(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the 

extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial 

Borrowings; 

 

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of 

India Act, 1992 (‘SEBI Act’): 
 

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) 

Regulations, 2011; (Not applicable to the Company during the audit period) 

 

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading)Regulations, 1992 

and Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 

2015;(Not applicable to the Company during the audit period) 

 

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) 

Regulations, 2018 and amendments from time to time; (Not applicable to the Company 

during the audit period) 

 

(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee 

Stock Purchase Scheme) Guidelines, 1999 and The Securities and Exchange Board of India 

(Share Based Employee Benefits) Regulations, 2014; (Not applicable to the Company during 

the audit period) 

 

(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 

2008; (Not applicable to the Company during the audit period) 

 

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) 

Regulations, 1993 regarding the Companies Act and dealing with client; (Not applicable to the 

Company during the audit period) 

 

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009(Not 

applicable to the Company during the audit period); and 

 

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998; (Not 

applicable to the Company during the audit period) 

 

(vi) Other laws applicable specifically to the Company namely: 

 

a. The Electricity Act, 2003 and Central Electricity Regulatory Commission (Procedure, Terms and 

Conditions of grant of trading licence and related matters) Regulations, 2009 



                                           

 

 

                                

55 

 

b. The Electricity Act, 2003 and The Central Electricity Regulatory Commission (Fixation of Trading 

Margin) Regulations, 2010 

c. The Electricity Act, 2003 and The Central Electricity Regulatory Commission (Power Market) 

Regulations, 2010 

d. The Electricity Act, 2003 and The Electricity Rules, 2005 

 

We have also examined compliance with the applicable clauses of the following: 

 

Secretarial Standards issued by The Institute of Company Secretaries of India with respect to board and 

general meetings. 

  

During the period under review, the Company has complied with the provisions of the Act, Rules, 

Regulations, Guidelines, Standards etc. mentioned above. 

 

I further report that:  

 

The Board of Directors of the Company is duly constituted. The changes in the composition of the Board of 

Directors that took place during the period under review were carried out in compliance with the 

provisions of the Act. 

 

Adequate notices were given to all directors to schedule the Board Meeting, Agenda and detailed notes on 

agenda were sent at least seven days in advance other than those held at shorter notice, and a system 

exists for seeking and obtaining further information and clarifications on the agenda items before the 

meeting and for meaningful participation at the meeting. 

 

All the decisions in the Board Meeting and Committee meeting are carried out unanimously and recorded 

in the minutes of the meetings of the Board of Directors and committee of the Board of Directors, as the 

case may be. 

 

I further report that there are adequate systems and processes in the Company commensurate with the 

size and operations of the Company to monitor and ensure compliance with applicable laws, rules, 

regulations and guidelines. 

 

I further reported that during the audit period no events occurred which had bearing on the Company’s 

affairs in pursuance of the above referred laws, rules, regulations, guidelines, standards, etc. 

 

       

For and behalf of  

Sumant Bhargava & Co. 
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Sumant K. Bhargava 

Proprietor 

FCS No. 8250 

CP. No.:15656 

UDIN: 

Date: 20
th

 April, 2020 

Place: Mumbai 

 

This report is to be read with my letter of even date which is annexed as ‘’Annexure A’’ and forms an 

integral part of this report. 
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ANNEXURE -A 

To, 

THE MEMBERS, 

Tata Power Trading Company Limited, 

Carnac Receiving Station, 34-Sant Tukaram Road,  

Carnac Bunder, Mumbai-400009. 

 

1. Maintenance of secretarial record is the responsibility of the management of the company. My 

responsibility is to express an opinion on these secretarial records based on my audit. 

 

2. I have followed the audit practices and processes as were appropriate to obtain reasonable assurance 

about the correctness of the contents of the secretarial records. The verification was done on the test 

basis to ensure that correct facts are reflected in secretarial records. I believe that the processes and 

practices, I followed provide a reasonable basis for my opinion. 

 

3. I have not verified the correctness and appropriateness of financial records and Books of Accounts of 

the Company. 

 

4. Where ever required, I have obtained the Management representation about the compliance of laws, 

rules and regulations and happening of events etc. 

 

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards 

is the responsibility of management. My examination was limited to the verification of procedures on 

the test basis 

 

6. The Secretarial Audit report is neither an assurance as to the future viability of the company nor of the 

efficacy or effectiveness with which the management has conducted the affairs of the Company. 

 

For and behalf of  

Sumant Bhargava & Co. 

  

Sumant K. Bhargava 

Proprietor 

FCS No. 8250 

CP. No.: 15656 

UDIN:  

Date: 20
th

 April, 2020 

Place: Mumbai 
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